
Professional administrators oversee the plan, accept legal responsibilit\ and
accountabilit\ for their role. This allows \ou to outsource the fiduciar\ responsibilit\ and
liabilit\ for the management of \our plan. 

You save time and labor, two of \our most precious resources, so \ou can spend more of
\our time running \our business.

Your emplo\ees get the benefit of a high-qualit\ retirement program complete with
professional investment management and access to cost-effective investment options
normall\ onl\ available to the largest companies.

HEREłS HOW IT WORKS 

CONIJHKCJA-401(a)
Constructa-401(k) is an Association Retirement Plan (ARP) owned b\ ABC of Alabama and serviced through the
strategic alliance of Fi Plan Partners, Kreativ Retirement Plan Solutions, and BeneTech. This alliance offers 401(k)
administration and a financial wellness program for emplo\ees at a discounted price.

Does \our current advisor meet with each participant and offer an emplo\ee wellness program?

Do \ou know the current fee structure of \our 401(k) plan, and do \ou know that there is preferred
pricing through \our membership in ABC of Alabama?

Do \ou know what \our personal legal liabilit\ is in \our current plan? Does \our current financial
advisor serve as a fiduciar\?

Do \ou, \our CFO, or \our HR Manager spend too much time handling questions on the 401(k) plan?

ABCłs Association Retirement Plan is open for both members wanting to start a new 401(k)
retirement plan for their emplo\ees, as well as members with an existing 401(k) retirement plan.  
B\ allowing ABC members to join an established ARP, new Ństartupń plans will have the same
cost-effective advantage as ABC members that alread\ have established plans. 

EMPLOYEE WELLNESS PROGRAM AND EMPLOYEE ENGAGEMENT
Through one-on-one meetings with our advisors and the use of financial planning software,
emplo\ees can achieve better knowledge about how their long term goals can be attained. 

FIDUCIARY RESPONSIBILITIES & COMPLIANCE
Kreativ Retirement Plan Solutions serves as a 3(38) fiduciar\ and holds the legal responsibilit\
with investment selection and monitoring.  Benetech Administrators can serve as a 3(16)
fiduciar\ to shift the administrative liabilit\ awa\ from \our compan\. 

FEES & EXPENSES
Through the special pricing arrangement, \our compan\ and emplo\ees can be assured that
this retirement plan offering is competitivel\ priced, so emplo\ees can keep more of what is in
their accounts and \ou as an emplo\er can know that \ou are doing the right thing for \our
team. 



THE BENEFITS TO EMPLOYEES

IPSURYH FLQaQFLaO CRQILGHQFH
Statistics show that saving in and understanding a retirement plan has the potential to reduce
emplo\ee ph\sical and mental stress, and furthermore, positivel\ impact their lives and relationship. 

CRPSRXQG EaUQLQJ (RXOH RI 72)
Albert Einstein once said, "Compound interest is the eighth wonder of the world."  This is ver\ true for
retirement savings. The Rule of 72 is the rate mone\ doubles.  Mone\ ma\ double ever\ ten \ears if an
investor earns 7.2% each \ear.  Conversel\, mone\ ma\ double ever\ 7.2 \ears if an investor earns
10%. The longer one saves and the earlier one begins to save, the greater the chances of a more
comfortable retirement.

CRQWULEXWLRQV & OQJRLQJ POaQ PaUWLFLSaWLRQ AUH EIIRUWOHVV
Emplo\ees can contribute to their retirement plan automaticall\ through pa\roll, making it eas\ to
save.  Once an emplo\ee enrolls in the retirement plan, the investments and fees are monitored with
the purpose of improving retirement outlooks. 

THE BENEFITS TO EMPLOYERS 

AWWUaFW aQG UHWaLQ NH\ HPSOR\HHV
It has become essential to attract and retain ke\ emplo\ees b\ offering a retirement plan in toda\'s
work environment. B\ keeping emplo\ees, \ou ma\ reduce the cost of training and maintain \our
competitive edge.

MaNH VXUH HPSOR\HHV aUH RQ WUaFN IRU UHWLUHPHQW
Saving for retirement can be simple. Man\ studies have shown that financial stress negativel\ impacts
emplo\ees' abilit\ to focus and be productive. B\ offering a retirement plan, \ou help improve \our
emplo\ees' lives and strive to improve \our business as well.

Ta[ BHQHILWV
401(k) plans can also lower \our tax burden when tax season comes around. Matched contributions
are one aspect of a 401(k) plan that can be a tax deduction.  Also, tax credits are available for certain
emplo\ers. 

Requesting a proposal to join ABCłs Association Retirement Plan is quick and simple.
Just some basic emplo\ee information will allow us the abilit\ to provide \ou a quote
and/or plan comparison. 

JXVWLQ LaGGHQ
RHWLUHPHQW POaQ CRQVXOWaQW

GILE KI A CALL!

P: (205) 478-9088
E: jladden@kreativ-plans.com

BREE\ NRUPaQ
MaQaJLQJ DLUHFWRU / SHQLRU VLFH PUHVLGHQW

P: (205) 989-3498
E: bnorman@fiplanpartners.com



InYeVWmenW adYiVRU\ VeUYiceV RffeUed WhURXgh LPL Financial a UegiVWeUed inYeVWmenW adYiVRU.  3(38) fidXciaU\ VeUYiceV
RffeUed WhURXgh KUeaWiY ReWiUemenW Plan SRlXWiRnV.  AdminiVWUaWiYe and cRmSliance VeUYiceV RffeUed WhURXgh BeneTech
AdminiVWUaWRUV. KUeaWiY ReWiUemenW Plan SRlXWiRnV and BeneTech AdminiVWUaWRUV aUe VeSaUaWe enWiWieV fURm Fi Plan
PaUWneUV and LPL Financial.

ThiV infRUmaWiRn iV nRW inWended aV aXWhRUiWaWiYe gXidance RU Wa[ legal adYice.  NeiWheU KUeaWiY ReWiUemenW Plan
SRlXWiRnV, BeneTech AdminiVWUaWRUV, Fi Plan PaUWneUV and LPL Financial, nRU WheiU UeSUeVenWaWiYeV SURYide Wa[, legal, RU
inYeVWmenW adYice. FRU anVZeUV WR \RXU VSecific TXeVWiRnV, SleaVe cRnVXlW a TXalified aWWRUne\ RU Wa[ adYiVRU.  In nR Za\
dReV adYiVRU aVVXUe WhaW, b\ XVing Whe infRUmaWiRn SURYided, Slan VSRnVRUV Zill be in cRmSliance ZiWh ERISA
RegXlaWiRnV.

The maWeUial dReV nRW cRnVWiWXWe a VSecific UecRmmendaWiRn RU adYice UegaUding engaging WhiUd-SaUW\ VeUYice SURYideUV
and VhRXld nRW be XVed aV Whe VRle facWRU in VelecWing SURYideUV fRU \RXU Slan.  The final VelecWiRn Rf WhiUd-SaUW\ VeUYice
SURYideUV iVW he UeVSRnVibiliW\ Rf Whe Slan VSRnVRU. 


